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Introduction  

  

The Department of Pediatrics has established an Academic Leave Program (the "Program") to assist its 

faculty members.  The purpose of this Program is to further the academic careers of faculty members 

and enhance their abilities to contribute to the diverse missions of the University and Department.  

  

The program assists faculty members selected to participate by providing 3 months of uninterrupted 

leave to pursue professional education.  Full time faculty members employed by the Department of 

Pediatrics are eligible to participate in the Program.  Salary and benefits will be paid from 

department/division resources.    

  

  

I. Eligibility Standards  

  

1. Eligible Participant.  University of Utah, Department of Pediatrics faculty members 

employed continuously on a full time basis for a minimum of five years.  Faculty members 

are eligible to apply for academic leave every five years.  

  

2. Rank.  Faculty members at the rank of Assistant Professor or above are eligible to apply.  

  

II. Salary Provisions, Report, and Rights and Obligations  

  

1. Salary Provisions.  The faculty member shall receive full salary and benefits for a period of 

three months.  The faculty member is not eligible to receive Clinical Incentive Pay (CIP) 

during this period.  

  

2. Report.  A report of activities and the extent to which the purpose of the approved sabbatical 

leave were met must be sent to the Chairman of the Department of Pediatrics within one 

month of return to service.  Failure to provide this report would result in ineligibility for 

future participation.   

  

3. Return to Service.  The faculty member is expected to return to full time employment 

immediately following the three months of leave under the Program.  The faculty member 

must reimburse the Program for the full amount of the wages and benefits paid during the 

academic leave, as explained more fully in the attached letter agreement regarding Program 

participation if they do not return to full employment for a period of one year.  

  

4. Reimbursement Obligation.  The reimbursement obligation is not intended as a penalty for 

an early resignation.  Rather, it is intended as reimbursement to the Department for its 

investment in a faculty member’s career should the faculty member choose to discontinue 



full time employment with the Department before the Department is able to fully realize the 

benefits of its investment.     

  

III. Application process  

  

1. Develop and submit a plan with the following information:  

  

a. Location and nature of the on/off campus faculty development activities.  

  

b. How the Program will contribute to the advancement of the faculty member’s 

career and future contributions to the Department and University.  

  

c. A letter of endorsement from the faculty member’s Division Chief.  

  

d. The faculty member’s current evaluation and CV.  

  

e. A letter from the on/off campus host supporting the proposed faculty development 

activities.  

  

2. Applications are due by March 31 for a July 1 start date and September 31 for a January 1 

start date.  

  

IV. Program Procedures  

  

1. Program Selection and Review Committee. The Program Selection and Review committee 

will be comprised of three members. The committee will be led by the Chairman of 

Pediatrics or his/her designee. The Chairman will select two senior members of the 

Department or School of Medicine. The Chairman of Pediatrics will consider diversity 

among other pertinent factors in determining the composition of the selection committee. The 

committee should be established at the beginning of each calendar year (January).  

  

2. Administration of the Program. All application procedures and other administrative tasks 

will be decided and administered by the Chairman of Pediatrics or his/her designee.  

  

V. Application Instructions  

                              

Applications should be submitted to Elena Dicus, Chief Administrative Officer at:   

    

            Department of Pediatrics  

            University of Utah  

            P.O. Box 581289  

            Salt Lake City, Utah 84158  

  

or faxed to 801-587-7417 by March 31 or September 31 of each year. Please direct questions to Elena 

Dicus at 801-587-1911, or e-mail her at elena.dicus@hsc.utah.edu.  


